Corporate law timeline of forthcoming legal developments
(January 2017 to 2018)

January
• EU Non-Financial Reporting
Directive, which requires diversity
and other non-financial disclosures,
has been implemented in the UK
and applies to large companies
including listed companies with
more than 500 employees during
the relevant accounting period and
qualifying partnerships for financial
years commencing on or after 1
January 2017

2017

January

By end of March
• Article 50 expected
to be triggered for
the UK to leave the
EU

February

April

May

• Obligation to report
on payment
performance and
practices expected
to come into force on
6 April 2017

• New streamlined
procedure for
registering
companies expected
to be in place by 31
May 2017

March

April

May

By 4 April
• First gender pay gap reports to
be published

June

January

January

By 17 February

8 March

April

June

• Changes to the
Disclosure and
Transparency Rules
require issuers that
do not qualify as
small or medium
sized to disclose their
diversity policy in the
corporate
governance
statement for
financial years
beginning on or after
1 January 2017

• Information to
investors required
by the Alternative
Investment Fund
Managers
Directive should
be
included in the
next annual or
half-yearly report
to be published
after 13 January
2017

• Comments on the
Government’s
Green Paper on
corporate
governance should
be submitted by 17
February 2017

• Spring Budget

• Gender pay gap
reporting regulations
to come into force

• Changes to the UK register
of “people with significant
control” regime may be
introduced as a result of the
implementation of the Fourth
Money Laundering Directive
by 26 June 2017. Please
refer to our PSC page for
more on the existing regime

2018

Key
Grey boxes indicate measures
introduced by the Small
Business, Enterprise and
Employment Act 2015.
Click on the link for more
Yellow boxes indicate all other
corporate legal developments

Other proposals (precise implementation dates not available, some EU measures may be subject to Brexit)
• The Institute of Directors plans to republish its guidance for directors of unlisted companies
• Prohibition on corporate directors (subject to exceptions and a transitional period for existing
corporate directors)
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• FRC is expected to review its guidance on board effectiveness in 2017
• House of Commons Business, Innovation and Skills Select Committee inquiry on corporate
governance and directors’ remuneration – see link for more
• UK measures to promote gender equality and diversity on the boards of listed companies
• The Government launched a Green Paper in November 2016 consulting on corporate
governance reforms including executive pay, accountability to shareholders, enhancing
employee and stakeholder voice in the boardroom and the corporate governance regime for
larger private companies – see link for more

• Changes to limited partnership legislation in spring 2017
• The Government plans to review changes to share buy-back rules. Areas to be reviewed
include short notice resolutions, whether payment by instalments is disadvantageous for
departing shareholders and creditors and whether shares bought back out of capital or from
a fresh issue should be held in treasury
• Proposal for an EU Directive on improving the gender balance among non-executive directors
of listed companies
• Adoption of an EU Directive amending the Shareholder Rights Directive expected to be
implemented in 2017
• EU Regulation to amend the prospectus regime mainly to facilitate capital raising

